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APPRENTICESHIP VACANCIES

Please find attached the live apprenticeship vacancies listed in West Berkshire and Reading.  For more details please refer to: www.gov.uk/apply-apprenticeships 
SOVEREIGN HOUSING ASSOCIATES APPRENTICESHIP VACANCIES IN NEWBURY

The following apprenticeship vacancies are available with Sovereign Housing:

· Apprentice Carpenter

· Apprentice Plumber

· Electrical Installation Apprentice

· Apprentice IT Desktop Analysis

· Customer Service Apprentices

The closing date for applications is Sunday 29 May to apply please visit:
www.sovereign.org.uk/careers/apprenticeships
IT APPRENTICESHIP VACANCIES IN READING 
ULTIMA is a leading end-to-end IT service and solution provider, they are recruiting IT Sales Apprentices to work at their Reading campus. The role entails proactively converting enquiries into bookings, dealing with all enquiries, supporting marketing campaigns, generating appointments for the sales teams, booking webinars and seminars. During the apprenticeship applicants will work towards a level 3 in IT Technical Sales Apprenticeship and itis a paid post.  Ultima are looking for applicants with 5 GCSEs grade A to D including English and Maths.  The applicant must have good organisational, communication, interpersonal and computer skills. To apply please send CV’s to: ultimajobs@remit.co.uk
VODAFONE – HIGHER APPRENTICESHIP!

Vodafone are looking to recruit a Level 4 Higher Apprentice.  This role is in Project Management, based within their Fixed Network area.  The successful apprentices will receive classroom training, mentoring and training in Project Management to achieve a level 4, Higher Apprenticeship within 24 months.  Application should be made via: www.vodafone.taleo.net/careersection/5/jobdetail.ftl?job=Level=4=PM&lang=en&src-10488 CLOSING DATE 17 May 2016
NEW UNDERGRADUATE DEGREE APPRENTICESHIP LAUNCHED AT BOOTS
Boots UK is one of the first businesses to work with the Chartered Management Institute to offer a BA (Hons) degree programme for Future Leader Apprentices.  This is based in their Nottingham Office.  This is interesting because it shows the development among large businesses of this alternative higher education option.  For more details please refer to: www.boots.jobs/talentprogrammes/apprentices
A LEVEL CHOICES

A new study suggests that a third of university applicants regret A-level choices, they are unaware of what subjects they will need for their chosen degree courses.  Also 41 percent of students wish that they had thought more about what subjects might help them to secure a place at university: www.tes.com/news/school-news/breaking-news/stem-and-languages-specialists-more-likely-go-top-universities
In a poll of more than 1,000 A-level students who had applied to university only half felt sufficiently informed about how their A levels might affect their choice of university. 41 per cent of students surveyed were unaware that universities have a list of A –level subjects that they view less favourably than others: www.tes.com/news/school-news/breaking-news/pupils-miss-out-academic-qualifications-under-postcode-lottery
It is important that students choose their A levels with both degree courses and future careers in mind.  To help students with this all Year 10 students are in the process of having a careers session with the schools careers advisor Mr Maurice Tattersdill as well as being shown how to use Unifrog – a computer programme designed to help students search for an apprenticeship or university place.  It is packed full of relevant information and advice as well as labour market information: www.unifrog.org  

Which? University is launching a new A Level Explorer tool which is designed to help GCSE students examine how their A level choices will affect their future degree and career options.  It is a very easy site to use: www.which.co.uk.aleveltool
POTENTIAL MEDICAL & DENTAL STUDENTS
All students intending to pursue a career in medicine are required to sit the UK Clinical Aptitude Test (UKCAT)   Candidates are strongly recommended to register and sit the UKCAT at their earliest convenience to ensure places are available at a local centre.  The UKAT can be taken between 1 July and 5 October 2016.  Registration opens on 3 May and closes at 5pm on 21 September 2016.  Booking closes midday 4 October 2016. www.ukcat.ac.uk/registration to help prepare for this test there is a Candidate Preparation Toolkit available on line which I strongly recommend: www.ukcat.ac.uk/preparation/candidate-toolkit  in addition there are books available to loan from the Careers Library:
· “Getting into Medicine” ,
· “Getting into Dental School” 
· ”Mastering the UKCAT” 

POTENTIAL LAW STUDENTS

The LNAT is a test which is use by universities to help them select people for their undergraduate law courses.  It helps universities to assess aptitude for the skills needed to study law.  The results of the two part test is used in conjunction with the university application.  Not all universities require the LNAT so it is worth checking and careful note should be made of the dates for application required by individual universities.  www.lnat.ac.uk
UNIVERSITY TASTER DAY AT BIRMINGHAM 
This two day residential would suit students in Year 12 studying Physics and Mathematics.  It will give a taste of lectures, problem solving classes and laboratory work at university alongside the experience of spending a night a university campus.  This would be an excellent experience to write about on a personal statement.  More details can be found at: www.birmingham.ac.uk/schools/physics/outreach/activities/summer-schools.aspx
UCL – UNIVERSITY COLLEGE LONDON – FREE ACTIVITIES
UCL are offering the following free activities to Year 12 students – attending these will certainly boost any university application.
· Y12 Masterclass

Subject specific masterclasses are taking place from 3pm – 6pm each day during 25-29 July.  These offer an insight into what it would be like to study certain subjects at degree level at university.  The subjects to choose from are: Anthropology, Architecture & Urban Studies, Classics, English, History, Neurology, Philosophy, and Politics & Economics.  Deadline for application is Sunday 26 June 2016 More information is available: www.ucl.ac.uk/masterclasses
· Y12 Gateways Conferences

Conferences will be running which will investigate a theme that’s relevant to how we see the world today.  As above a great insight will be gained into University life as well as encouraging a deeper insight into an interesting and current topic.  The themes will include

· Beyond Medicine  (050716)

· Human Rights  (060716)

· Space   (070616)

· Identity  (080716)

Closing date for applications is Monday 20 June 2016, more details are available on: www.ucl.ac.uk/wp/post16/gateways-conferences
Mrs Coneley & Mrs Wooller 

Job Spotlight
Psst! The secrets of getting a graduate job with MI5, MI6 or GCHQ
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It seems the Secret Intelligence Service (MI6) doesn't equip students for a movie star lifestyle. So what should you expect and how do you get in? There’s a scene in the James Bond film Skyfall where 007 is rightly miffed by the lack of gadgets given to him by his new quartermaster: a paltry personalised pistol and a miniature radio transmitter. Then to add injury to insult, Q lobs Bond a grenade of a put-down: ‘Were you expecting,’ he mocks 007, ‘an exploding pen? We don’t really go in for that anymore.’

Indeed, among the recruitment pages of the real MI6’s website, there are no pictures of her Majesty’s graduates brandishing killer biros. There is, however, plenty of information about the range of jobs open to graduates in the intelligence community, from roles in intelligence and business support to science and technology and languages.

Never say never again

So tip one to getting hired by the Secret Intelligence Service is to expect the unexpected, and to realise all of the potential opportunities that lie ahead for you.

Here are some of the varied roles that various branches of the intelligence services are looking to fill. Some roles are specifically open only to graduates, while others are open to any applicants who have the expertise needed, whether they have developed their skills through studying at degree level or by other means.

MI6 (deals with threats outside the UK)

Graduate only
· Intelligence officer. The recruitment criteria state that ‘the ideal candidate is probably not the obvious candidate’. You’ll need at least a 2.2 along with qualities such as an interest in foreign culture, sound judgement, emotional intelligence and the ability to understand and connect with a diverse range of people.

Open to both graduates and non-graduates
· Mandarin Chinese language specialist. You could have gained your skills through growing up in a multilingual family or by studying Mandarin to a high level.

· Software graduate and support roles are open both to graduates and to those who have developed their skills through a vocational course or study.

When you are applying for roles with MI6, you are warned not to talk about your application to anyone other than your partner or a close family member, providing that they are British, and you are also advised to make sure they are aware that it is important to be discreet. You are explicitly warned not to post on social media sites about your application or to discuss it with anybody else at this stage.

MI5 (deals with threats inside the UK)

MI5 runs three distinct graduate training programmes:

Intelligence officer development programme. You’ll need a 2.2 degree or equivalent full-time work experience. If you complete this two-year programme successfully, you can undertake the six-week Foundation Investigative Training Course to prepare you for a move into one of MI5’s investigative sections. At this stage, your work could involve tasks such as investigating a new lead, analysing agent intelligence, or liaising with police officers about when to make arrests.

Intelligence and data analyst development programme. You’ll be trained to use advanced data analytical techniques and could work on uncovering and mapping communications networks, answering questions such as ‘Who is using this mobile phone?’, ‘Where are they located?’ and ‘What are their activities?’ You’ll need a 2.1 degree or equivalent work experience.

Technology graduate development programme. You’ll be assigned to one of six areas, ranging from IT and cyber security to project management and software development. You could work on projects such as building and testing applications to support investigations and agent running.

GCHQ (gathers and analyses electronic communications)

GCHQ is the UK’s biggest employer of language analysts, taking on a mix of graduates and non-graduates. It also runs a future leaders programme that can last up to five years and equips recruits with the knowledge and skills needed to take on a senior leadership role in British intelligence. You’ll need at least a 2.2 degree in any subject or a postgraduate certificate (PGC) with a business or management focus.

Here are some examples of GCHQ roles that require specific degrees:

· Mathematics and cryptography research and development. You’ll need a first or 2.1 in maths or a related subject.

· Analysis. For a role as a tool developer in this department, you’ll need a 2.1 degree in a science, technology, engineering or maths subject.

· Applied research. Graduates are recruited from a range of scientific and technical degree backgrounds, including electronic engineering, physics, computer science and linguistics. However, roles are open to anyone from a numerate or scientific background and strong experience of problem solving or algorithms using programming skills. You could end up working on projects to do with deep technology, media and language or security, or, as the GCHQ website puts it, ‘Stuff we simply cannot tell anyone about until they join us’.

Licensed with skills

The competencies required for graduate work within the intelligence sector are as various as the vacancies it advertises. However, some skills are fundamental, and not just for frontline operatives. Tip number two for getting hired for intelligence roles is to demonstrate your patience and powers of observation and analysis.

DO consider applying if you’re the sort of person who can do a 5,000 piece jigsaw of a sixteenth century painting and stay alert to the fact that the two men at the corner of the picture, on the pier and away from the fighting galleons, are smugglers exchanging small bags of contraband.

DO consider applying if this morning you brushed your teeth wondering: ‘If a country runs out of money for medical supplies at what point do people take to the streets and protest: when the children suffer visibly or the elderly die early?’ Excellent thinking, you’re analysing a possible cause of dissent.

DON’T apply if you think that, generally in life, waiting for results is a mug’s game. 007 may have an itchy trigger finger but he has an attention span of a fly and wouldn’t be hired by the real SIS. When applying to it, emphasise achievements that highlight your ability to liaise with colleagues, take decisions and quietly think things through – and don’t be tempted to garnish the application form with ‘dramatic incidents’ in your life, not unless you approached them thoughtfully.

Reporting for a graduate scheme…

Tip number three is, in all of your dealings with MI5, MI6 and GCHQ, to show understanding that working with others to serve the public good means understanding how different people work.

Because of its secretive nature, intelligence work has often defined itself by what it isn’t: it’s not Ian Fleming, Jason Bourne or Mission Impossible. Nonetheless, partly because of how it used to recruit, many still see it as being stuffed full of white, mostly Oxbridge educated alpha males. Now, in order to tackle what is sees as an ever fragmented world of threats, it’s going all out to present a multicultural image. Those who help you piece together an intelligence puzzle could speak English or Farsi, be gay or straight. Inclusiveness is not about being soft; it’s standard procedure. Lone wolves need not apply.

Former MI6 spy David Shayler was recruited after answering a newspaper ad which said ‘Godot isn’t coming’. These days getting hired as a spy is a more high-tech and open process. MI6 launched a campaign to coincide with the release of the latest James Bond film, Spectre, that invited applicants to ‘explore the human side of global intelligence’. The aim was to recruit emotionally intelligent candidates from a range of backgrounds who are comfortable with social interaction and interested in understanding beliefs and motivations.

For your brains only

So your mission, should you choose to accept it, is to now start researching these organisations and shape up as a candidate. Thereafter, it’s a case of using your most secret advanced weapon – your brain – and thinking through a stonking application. Using your brain? Slumming it when you think that the Bond of yore would have had his own strap-on rocket booster

…………………………………………..

LHS Careers Events


Y10 Career Sessions – Due to illness this week’s sessions have been cancelled - they will be rescheduled ASAP.
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