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APPRENTIICESHIP OPPORTUNITIES WITH REMIT

Apprenticeships in Automotive, Business, Health and Social Care, Hospitality, IT and Digital are now being offered by REMIT.  This is a national company but by registering with them students can receive their latest vacancies directly via email.

www.remit.co.uk/yourfuture or phone 0115 975 9550

VOLUNTEER POLICE CADET PROGRAMME 

In 2017 Thames Valley Police in West Berkshire will be commencing their very own Volunteer police cadet programme for young people aged 13 – 18 years old. The aim of this programme is to:

· Inspire young people to participate positively in the community by promoting citizenship

· To support ongoing police operations and initiatives linked to community priorities

· To provide divergent activities for young people on the verge of criminal activity

· To provide training which will encourage positive leadership within communities including volunteering opportunities

· To promote and encourage a practical interest in policing

The cadets will follow a nationally recognised curriculum and will meet once a week during term time.  It will involve learning about different areas of police work such as missing people, first aid, personal safety and anti-social behaviour. Apart from the classroom based activities students will also be involved in basic drill and community based activities based on local needs and initiatives. They hope to recruit 25 young people between the ages of 13 – 16 years old.  Students over the age of 16 can apply to become Volunteer Police Cadet leaders.  Anyone interested in either role should apply by emailing: www.thamesvalleypolicecadets@thamesvalley.pnn.police.uk
Stating:

· Where you live

· Your age

· Your reasons for wanting to be a Cadet

KPMG SCHOOL LEAVER PROGRAMMES ARE OPEN!

KPMG have just launched their two school leaver programmes

1.  KPMG360 is their rotational apprenticeship programme which provides students with the opportunity to work in a range of different areas within their organisation.

2. The Audit School Leaver Programme offers the students the chance to combine work with study to gain an accounting degree from a top UK university.  All tuition and accommodation fees are paid by KPMG

To find out the details of these schemes please refer to their web site: www.kpmgcareers.co.uk/schoolleavers
READING YOUTH CABINET
The Reading Youth Cabinet are a group of elected representatives for the young people of Reading and they campaign on issues that have been highlighted locally and nationally.  They work with the council and others to ensure that the important voices of young people are heard when decisions are being made. The nominations are now open and the Youth Participation team are seeking young people interested in standing for election.  Any student aged 11 – 18 years old can stand for election – no experience is needed.  This is a fabulous way of gaining experience, skills, and confidence which will stay with students for the rest of their lives.  It will also give students an insight into the political arena and is a fantastic way of helping other young people. I would strongly encourage any student even slightly interest to get involved.  Please do speak to Mr Linz for more details and information. Students will have amazing support from Little Heath School mentors with this – so please do get involved!

AWE APPRENTICESHIP OPEN DAYS
AWE are changing their traditional apprenticeship programme.  They are almost tripling the number of available apprenticeship places next year and doubling the number of modules to include:

· Technical Authors

· Health Physics

· Laboratory Technicians

· Process Operators

· Finance

These new modules are in addition to their successful apprenticeships:

· Electrical Maintenance

· Electronics

· Control and Instrumentation

· Mechanical Maintenance

· Precision Machining

The application process will open on 14 December but to promote these new trades and apprenticeships there will be a series of open days to which parents and students can attend to find out what all these trades actually involve:

22 November 2016     12pm – 6pm   Basingstoke College

01 December 2016     12pm – 6pm   Newbury College

13 December 2016     12pm – 6pm   Reading College

For more information please visit:

 www.AWE.co.uk/careers/apprenticeship-opportunities
LABOUR MARKET INTELLIGENCE
The Thames Valley Berkshire Local Enterprise Partnership has very kindly provided labour market information which may be of interest: www.youtu.be/RnVdC3EAKZs
Hope that you find it helpful.

CAREERS IN SPORT
Careers in Sport are hosting their 25th Premier Event in Surrey Sports Park 15 December 2016.    Featuring a wealth of inspirational speakers, including 

· The former England cricket coach, Peter Moores  

· John Inverdale, broadcaster BBC & ITV, 

· Dr Steve Ingram, Director of science and technical development at the English Institute of Sport

· Shelly Alexander, Editorial lead for Womens Sport , BBC Sport

· Ebony Rainford-Brent, Head of Women’s Cricket at Surrey & Test Match Special Commentator

· Luke Strutton, Co-Founder Activate Group

If you are interested in a career in sport or have a passion for health and fitness or participative sport you will benefit from attending Careers in Sport Live.  This is the only event in the UK aimed at helping young people where sports enthusiasts and existing professionals explore training and job opportunities in the sports, fitness and wellbeing industries.  Tickets cost £7.50 and are available to book now: www.cis-live.co.uk
Mrs Coneley & Mrs Wooller

Job Spotlight

Rigger 
Riggers work with complex audio and visual installations, moving light technologies, projectors and plasma screens. 
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Training can be gained on-the-job and via short courses. 

What is the job like?

Riggers have a key role in live music events, which increasingly make use of complex audio and visual installations, moving light technologies, projectors and plasma screens. They work as a part of a team with other event technicians.

Health and safety is at the centre of everything they do – ensuring a safe environment for themselves, the entire production team, artists and audience. Much of the work is conducted at heights, when a safety harness is worn.

The work includes:

· Setting up and dismantling all this equipment for live shows, using suspension and specialised lifting apparatus to include winches, pulleys and hoists

· Installing equipment which is often suspended at a high level or ‘flown’ from the rigging using wires

· Maintaining riggers’ own equipment including the harness

· Sometimes working from mobile elevated work platforms

· Inspection, testing and repair of rigging equipment

· Using a variety of stretch and non-stretch ropes, and sometimes using ropes to abseiling for ascending and descending rigging.

Riggers may travel around the UK or overseas whilst on tour, or may be employed as local crew. The working hours are irregular with frequent evening and weekend work. 

How do I become a rigger?

A background in other live event technical jobs such as audio or lighting technician can be helpful. Others may start out in live events as a roadie or stage hand, and then train as a rigger. Physical fitness is vital for this job and you need to be very reliable and responsible with a head for heights.

Training can be gained on-the-job and via short courses.

A background in electrical installation/electrician work is also an advantage, and some riggers also have experience in carpentry or building work. Many employers will look for people with previous experience, and it can be hard to find a job with training.

Whilst at school you could gain experience of setting up sound or light systems for school and local events. There might be a theatre in your area who would welcome volunteers for backstage work.

What training and qualifications do I need?

Full training for anyone wanting to be a rigger is essential, which might be gained on-the-job and via short courses. The work is challenging, highly skilled and riggers need a comprehensive understanding of safe working practices.

Apprenticeships for lighting technicians or electricians can provide a good background for moving into rigging later on. Visit the creative apprenticeship website for opportunities.

Academic entry qualifications for apprenticeships can vary, although most employers look for a good standard of English, maths and science at GCSE level as a minimum, often at grade C or above.

Although an extensive academic background is not essential for riggers, training in technical theatre to BTEC National Diploma/ HND or degree level could be useful if you do want to continue in education after leaving school.

The Professional Lighting and Sound Association (PLASA) awards a qualification that assesses the competences of riggers within the entertainments and events industry. They do not offer training.

Several organisations offer training to riggers employed in the industry which includes topics such as safe rigging at heights, rescue techniques and rope access training. As riggers are normally self-employed, they have to pay for their own training.

What can I earn?

Riggers are often recruited on a freelance basis by a live events production company. If you are freelance you must pay your own liability insurance, which is essential in this job.

The BECTU (trade union) basic rates for an advanced rigger are £284 for an 8-hour day and £355 for a 12 hour day. The rates for a master rigger (supervisor) are £328 for an 8-hour day and £410 for a 10-hour day. These rates include holiday pay.

Not all employers offer BECTU rates and therefore rates can vary considerably. Rates might start at around £8.00 an hour for someone with limited experience and rise to £15-£20 an hour and more for those with more experience and relevant qualifications.

                   --------------------------------------------------------------------------------
LHS Careers Events


141116 is Parliament Week, watch this space for possible guest speakers.


141116 > Purley Park Trust - adults in care visit LHS to talk and answer questions with Health & Social Care students


151116 >  All Y13 – Financial Awareness Workshop with local Business Mentors


151116 > Y13 geography students represent LHS at the Model Climate Control Conference


161116 > 60 x Y9 Girls take part in stage 1 of “Girls in High Tech Industry” working with AWE apprentices


211116 > All of Y12 -  Financial Awareness Workshop with local Business Mentors


211116> 60 x Y9 Girls take part in stage  2 of “Girls in High Tech Industry” working with Diamond Light


251116 > Y11 Non A Level Options Day


251116 > Mr Alok Sharma at LHS talking and debating “A Career in Parliament” Whole school event!


291116 > Y12&Y13 BASE National Business Competition at Green Park with ICAEW


301116 > 60 x Y9 Girls take part in stage 3 of “Girls in High Tech Industry” working with English Provender
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