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SMART FUTURES

Y12 PAID WORK EXPERIENCE WITH ERNST & YOUNG (EY)
Smart Futures is a ten month programme starting with paid work experience which is run by the EY Foundation.  This is an independent charity founded by the professional services firm Ernst & Young.  The London programme has three intakes, one in Easter and two in summer.  Students gain a variety of transferable skills which make them more employable and will help students get a job after school or go onto higher education.
After the work experience ends a mentor will support students through their final year at school and advise them on career choices, they will also be invited to a number of alumni events. On successful completion of the programme students will gain a Level 2 CMI (Chartered Management Institution) qualification in Team Leading. This is an adult management qualification which will set students apart from their peers. There is no academic requirement for this programme but students must be in Year 12 in a state school and have been eligible for free school meals within the last six years.  Deadline for application is 1 January 2018. Please email me directly if interested so that I can arrange for a speaker to come into school: ewooller@littleheath.org.uk
BUSINESS & FINANCE CAREERS WITH KPMG 
SCHOOL LEAVER PROGRAMMES 

KPMG360° is a rotational apprenticeship programme. It gives ambitious, free thinking young people the chance to work with some of the very best in the business world. You’ll get to move around different areas of the organisation, gaining invaluable insights, work experience and professional qualifications along the way.

 

KPMG360° Digital is our brand new degree-level rotational apprenticeship programme, designed to nurture our next generation of talent. You’ll develop an understanding of how we work with clients and have the chance to gain valuable insights, experience and a BSc degree in Digital and Technology Solutions. KPMG also offer support via networks such as IT’s Her Future, a KPMG-wide initiative designed to attract, empower and develop women in technology.

 
KPMG360° Business Services is a two-year apprenticeship programme that will give you an overview of Business Services and how we support the wider organisation. As an apprentice you might be based in our Facilities team, Design Department or Business Support Group. What’s certain is that on completion of the programme you’ll have gained hands-on experience, transferable skills, and hold a nationally-recognised qualification.
For more details about any of these programmes please refer to: www.kpmgcareers.co.uk
READING FOOTBALL CLUB RECRUITING
With the need for hundreds of staff on match days and non-match days, Reading Fc are recruiting for a variety of roles within the stadium. Roles such as Retail Cashiers, Hospitality Staff, Kitchen Porters and Cellar Porters are available.  They pay up to £7.50 per hour but applicants must be over 16 years of age and live within close proximity – shifts are between 4 – 12 hours long with further development available.
Interested students should apply using the following link: 

https://www.compasseventjobs.com/results/?rfunl-location=Reading%2C+United+Kingdom&rfunl-lat=51.4542645&rfunl-lon=-0.9781302999999753
YEAR IN INDUSTRY SCHEME (YINI)

The YINI Scheme offers sixth form students Pre university and undergraduate industry placements. Application is on line at any time but there are better opportunities for applications received by the end of January.  Students must have the ability to go to university or be taking a placement year as part of their degree. The benefits of spending a Year in an industrial placement before going to university are:

· Get Paid, degree relevant, work experience

· Gain skills that demonstrate competencies on CV

· Develop professional network with key contacts

· Develop sponsorship and graduate opportunities

· Gain an awareness of available career opportunities

Applications are online at: www.yini.org.uk
Y12 READING SCHOLARS PROGRAMME

The Reading Scholars programme aims to give Year 12 students a real taste of life as a university undergraduate, and to provide practical support as participants begin their Higher Education application process. Featuring input from leading academics and current undergraduate mentors, the programme will challenge participants academically and enhance current studies.

The programme takes place at the University of Reading's Whiteknights campus, and students will participate in four events throughout the academic year 2017-18. These will include master classes led by academics in their subject of choice, a Student Experience Day in February, a study skills session and finally a three day residential summer school in June 2018. All costs related to participation in the programme, including transport, lunch, refreshments and accommodation are covered in advance for participating students, who will also get to take part in a range of fun team-building and social events.

Students participating in the programme will have achieved at least five A* - C grades at GCSE and be on course to achieve good grades at A-Level or equivalent (i.e. BBB). Additionally, we will give priority to those students who have no parental experience of Higher Education and live in an identified postcode area.

Students who successfully take part in the Scholars programme who go on to apply for an undergraduate course at the University of Reading are guaranteed to receive either an invite to interview or a conditional offer. Applicants who go on to select the University of Reading as their firm choice institution are also eligible to apply for a £1000 Scholars bursary in their first year.

The programme is offered in the following subject areas this year:

· Art & Design 

· Biology 

· Business 

· Chemistry 

· English Literature 

· Mathematics 

· Modern Languages (French, German and Spanish) 
Application forms can be obtained from the Careers Office

The deadline for applications is 3 November 2017
Mrs Wooller 
Careers Officer
Job Spotlight
How to make sure your gap year boosts your future career 
Plan ahead, gain experience in a relevant field if you can and tailor your CV accordingly, 

Think about what you want to get out of it

A gap year can provide a wealth of experience, insight into different cultures and much-needed time out after studying. It’s also an opportunity to set yourself apart from the crowd. Sophie Graham, a careers adviser for the National Careers Service says: “The skills and experiences you gain can help you become ready for university and employment both academically and socially. Gap years can really boost those attributes employers are looking for.”

What you actually do during your gap year – whether it be travelling, working or volunteering – will depend on your own plans and the career that you eventually want to get into. Luckily Victoria McLean, founder of CityCV.co.uk, says there is no one answer: “A gap year abroad can add language skills, an understanding of cultural differences and utilising your skills in whole new environments and situations. Working closer to home in your chosen field obviously shows how dedicated you are to your future industry. If a perfect internship opportunity arose, it would be wise to take it up – you could also have a shorter break afterwards, fulfilling your travelling wishes.”

Gain experience in your dream field 

Finding an internship in your chosen field can be a challenge, but the experts recommend being determined, speculatively contacting companies you admire and utilise any networks that you have. Lydia Fairman, owner of recruitment company Fairman Consulting adds: “Take time to tailor [your email] to the company. Find a good person within to send it to (use LinkedIn or just pick up the phone and ask). Follow up a week or so later to check they’ve got it and be charming.”

Vicky McNeil-Kornevall, the co-founder of WorkingAbroad.com, says that volunteering in a field you’re passionate about can also help set your application apart when it comes to bagging a dream job later: “If it’s cetacean research you are passionate about, and you can show that you have spent three months researching whales and dolphins in Patagonia for example, this will really stand out on your CV”.

Or do something unusual

Advertisement

If a suitable internship or volunteering position proves elusive, there’s no need to ditch the gap year plans, adds McNeil-Kornevall: “Do something unusual and learn a skill that will make you stand out from the rest. Or learn a new language. Use the time wisely to do something constructive that will impress potential employers.”

Joe Hallwood, founder of Tefl Org UK agrees: “Don’t turn down any opportunities. It might not be something you’re interested in doing right now but the skills you learn, experiences you have and people you will meet can all help shape your future career path. Travelling [itself] is a great way to learn a whole host of new skills – from a new language, to negotiation, to project management.”

Plan beforehand

One thing the experts do agree on is that pre-departure planning is key for a successful gap year. Richard Nimmo, chair of the Year Out Group says: “If you want your work experience to be good quality and worthwhile, you will need to have arranged it in advance. There are so many options and so many countries that you could go to that the research will take time but should be fun.” 

Jon Gregory, editor of win-that-job.com, says that planning can also help allay any reservations that even the most adventurous traveller may have: “Try to make sure that, for at least the start, you’ll have some supporting framework around you. That might mean choosing your locations carefully, engaging with organisations or remote family members, perhaps arranging some work before you set off.”

It’s also important to think beyond the gap year itself. Some internships and graduate schemes are advertised in the autumn, so make sure you’re aware of the deadlines if you’re interested in applying. 

Tailor your CV

Once you’ve returned home, how best to describe your adventure? Matt Arnerich, a writer for Inspiring Interns says that if you’ve spent time working or volunteering, the experience should be treated like any other job: “Detail the organisation, the time spent there and your role to start with, and expand with the responsibilities you held and the skills you learned. Often what will really impress is the things that you achieved more than what you did day to day.”

If you’ve been more focused on the travelling side, McLean adds that this should also take pride of place on your CV: “Discussions about your gap year can give the reader a flavour of the kind of person you are. Good to talk about are things that show you are a strong individual – eg involvement in voluntary or community work – especially positions of leadership. Something that shows stamina and commitment can also be good, like marathon running or mountain climbing. You want to demonstrate the competencies required by the target role as much as possible.” 

But don’t apologise

While gaps should be avoided in a CV if possible, Gregory says that candidates who have taken a gap year, career break or sabbatical should never shy away from talking about their experience. “Never feel defensive or apologetic for your time out,” he says. “It’s a great experience, different from the ordinary, and out of the typical comfort zone. Try to show how your skills have developed as a result of the challenges you’ve experienced during that year.”

“You have some great stories to tell, but your best story is the one that shows what you can do next for your prospective employer.”
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LHS Careers Events this Term


021117 Y13 Personal Statement Checking Southampton University


091117 Y10/11 STEM careers day  at BCA


091117 & 101117 Innovations day at CISCO -  “STEAM”


281117 Y9 STEM day sponsored by RAF


011217 Y10 Reading Model Climate Conference tbc


081217 Y9 STEM Christmas Lectures – Oxford


111217 Careers in Conservation Presentation Room S1 @ 2pm
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